Message from
our Chair

Making progress in a challenging year
There is no doubt that this year has thrown up some
the global Covid-19 pandemic. It is a time that demands
adaptability and resilience – two characteristics that
have been hard-wired into the fabric of our sectors from
years of seeking out new opportunities and overcoming
adapted their practices and got on with producing the
wide array of products to supply local and important
overseas markets. Behind these products are tens of
thousands of highly skilled and passionate people driving
the sectors forward.
Despite these uncertain times, PICA has remained focused
on working together to attract and grow the diverse range
of talented people needed by our sectors. It has been
a busy and productive year as we have contributed to
several major strategic projects: undertaking a range of
careers promotion initiatives including partnering with
TEC to support the development of the Inspiring the
Futures initiative; completing research on the impact of
understanding Generation Z; and delivering the highly
successful Research and Insights Forum.
Skills Establishment Group which is guiding the industry
contribution to the Vocational Education Reforms. PICA,
either directly or through its members is also heavily
involved in supporting the implementation of the Food

which will contribute to both New Zealand’s productivity
and rural communities. The effort to continue developing
and retaining career changers and talented young people
will be critical for long-term gains.
PICA is focused on connecting with its members and
developing new ways for organisations to be involved
with its work, having a seat at the table to contribute
to the important discussions and working together to
achieve our goals.
In the coming year we are excited to be part of the
transformation of the wider vocational training systems,
to play a key role in implementing the attract workstream
within the Skills Action Plan, and to focus its research
efforts on issues that are important to the sector.

Thank you
Thank you to our members for their contribution to PICA
via our Board, Advisory and Working Groups, and their
participation in the many activities we run. Special thanks
to our CEO Michelle who with her small, dynamic and
creative team has worked tirelessly to deliver value to our
members, as illustrated in the pages that follow. While
Covid-19 makes it impossible to predict the year ahead,
one thing has never been more certain: working together
therefore New Zealand, is essential.

With challenge comes opportunity

of the important part they play in the wider New Zealand
for fresh career opportunities.
The increased government investment to promote and train
people for these roles is welcome. By working together, we

Dr Jenny Jago - Chair, PICA
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Our People
OUR BOARD: PICA’s Board is made up of representatives of governing members and
with Dr Jenny Jago and Doug Macredie continuing their roles as governing member

Dr Jenny Jago — Chair

Doug Macredie

Advisory Group

Working Groups

PICA’s Advisory Group is made up of representatives of
all its members. With a wealth of sector expertise and a
commitment to a ‘joined-up’ and collaborative approach,
PICA’s Advisory Group helps set the alliance’s direction
and shapes its activities and initiatives.

PICA’s Working Groups are an important part of its work.
They help us structure and execute our work programme.
Composed of staff from our member and other stakeholder
organisations, their input and contributions are important
and appreciated.

Current Advisory Group members are:

•

Forest Owners Association – Glen Mackie (Chair
from June 2020)

•

DairyNZ – Geoff Taylor

•

Beef + Lamb New Zealand – Olivia Ross

•

Ministry for Primary Industries – Thea Wallace /
Beth Davie

•
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Glen Mackie

Research and Monitoring Working Group
This Working Group was established in 2019 and assists
PICA in the collating, undertaking, interpretation and sharing
of research, data and insights that support the activities
of PICA and its members.
Members of this Working Group are:

Primary ITO – Andrea Leslie / Mike Stephens (Chair
to 30 April 2020)

•

Geoff Taylor – DairyNZ (Chair)

•

Jeremy Baker – Beef + Lamb New Zealand

•

Lincoln University – Jaime Shone

•

Blair Morgans – Primary ITO

•

New Zealand Young Farmers – Lynda Coppersmith

•

•

Foundation for Arable Research – Anna Heslop

Dr Richard Lynch / Mark Hampshire – Ministry for
Primary Industries

•

National Council of New Zealand Wool Interests Inc
– Philippa Wright

OUR TEAM: With the support of our members, PICA’s small and passionate team led

Dr Michelle Glogau — CEO

Deborah Lynch —
Information Manager

Sarah Connor — Marketing
and Communications

Isabelle Coates — Strategic
Projects Co-ordinator

Secondary Schools Working Group

Communications and Marketing Working Group

This Working Group aims to increase the understanding in
school communities of the importance of New Zealand’s

This Working Group focuses on the marketing and
communication of PICA’s work, which includes the
development of a range of messages, channels and
marketing collateral branded as GrowingNZ.

capability requirements.

Members of this Working Group are:

Members of this Working Group are:

•

Abigail Delaney – Beef + Lamb New Zealand

•

Allan Frazer – National Council of New Zealand
Wool Interests Inc.

•

Allan Frazer – National Council of New Zealand Wool
Interests Inc.

•

Andrea Adams / Eve Williams / Ginny Vincent –
Primary ITO

•

Anna Heslop – Foundation for Arable Research

•

Anna Heslop – Foundation for Arable Research

•

Don Carson – Forest Owners Association

•

Annemarie Frean – Ministry for Primary Industries

•

Eve Williams – Primary ITO

•

Chris Travers – Tertiary Education Commission

•

Rachel Knopp – DairyNZ

•

Glen Mackie – Forest Owners Association

•

Trevor McIntyre – New Zealand Young Farmers

•
•

Jaime Shone – Lincoln University

•
Teachers’ Association
•

Olivia Ross – Beef + Lamb New Zealand

•

Patrick McKibbin – Ministry of Education

•

Susan Stokes – DairyNZ

•

Trevor McIntyre – New Zealand Young Farmers
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Chief Executive
Report

Although the Covid-19 restrictions
came into play in the last quarter of
response to it, has largely overshadowed
the work we carried out over the months
report during the most recent (August)
Covid-19 restrictions, has been uplifting;
on what we have achieved over the past
It has been a year of disruption and uncertainty - both
expected and unexpected - but by working together
and staying focussed on our strategic objectives, we’re
proud of our success:
•

We consolidated our engagement strategies and
campaigns to better align with emerging research.

•

We delivered a high-quality and effective career
promotions and research programme with excellent
feedback.

•

We responded quickly and effectively to offer
alternative online career engagement programmes
during Covid-19 restrictions.

•

We immediately provided information on employment
in our sectors to support workers impacted by
Covid-19.

•

We contributed to a better understanding of GenZ
– our future workforce.

•

We contributed to our members’ knowledge base
through forums, resources, and research.

opportunities they offer, has been thrown into sharp focus
as a result of Covid-19. The government has signalled
recovery of our economy with its Fit for a Better World
strategy. PICA is well positioned to support this in the
coming year, with a comprehensive programme of events,
activities and resources to attract and grow our future
workforce. These will build on the recent success of our
virtual events, and expand into new areas of research,
focus and initiatives.
Finally, we appreciate that PICA/GrowingNZ needs to be
responsive to the needs of our members and continue to
on their own. We are always looking for better ways to
help you achieve your organisation’s capability goals.
We appreciate the support of our members and look
forward to continuing to serve them and their organisation’s
needs in the coming year.

Building on our theme of ‘real people, real
stories’ featured on our website and in
promotional posters due to be rolled out
at a number of events, we have featured
personal quotes from members and
stakeholders in this year’s annual report
to complement the statistics in various

•
revenue through sponsorship and self-funded
programmes.
•

We built partnerships with non-membership
organisations.

•

We positioned PICA as a key organisation supporting
delivering the Skills Actions Plan.
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Dr Michelle Glogau — Chief Executive

Strategic Focus:
2019-20
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Alongside our business-as-usual work programme, we set out to deliver on two
key objectives in the past year:

•

•

We developed guidelines for the messaging and
marketing of careers to GenZ, and based on their
needs we looked at how they can be supported in
the workplace. You can read more about our GenZ
report on page 10.
We planned to host a forum to share insights,
successes and thoughts on how to encourage
biculturalism in the workplace. This event was
disrupted by Covid-19 restrictions and will now take

during a time of change by:
•

Acting as a conduit between Tertiary Education
Commission (TEC) and PICA members, and coordinating a collaborative approach to contribute and
link into TEC initiatives. See page 19 for an update
on this project.
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Research and sharing knowledge are rated by our members as two of the most
sectors; we sponsored research into GenZ by Lincoln University Masters’ Students
which contributed to our GenZ report; we hosted our Annual Research & Insights
forum; added 12 new papers to our online Research Resource, and we delivered a

The impact of
curriculum on
students’ careers
PICA has carried out research into various areas including
awareness and career decisions of school students and
career changers since it was formed. The Impact of the
Food & Fibre Curriculum on Students’ Careers was the

is a valuable way to target and connect with an audience
pathway and stay in the sector over the longer-term. The
full report is available to members from PICA.
This research was funded through PICA’s membership
fees. We also received an additional funding contribution

•

About 10% of all school leavers (around 6,000 students
related standard.

•
of our new Research Working Group (see page 4). The
related curriculum (e.g. Agriculture/Horticulture, Trade
Academies) contributes to our future workforce, and to
inform our sectors’ ongoing support of these programmes.
The research used data on school leavers between 2009
and 2016 (around 60,000 school leavers per year). We
looked at whether they had completed unit or achievement
and tracked their tertiary study choices and employment
up to 10 years later (this was only into primary production
roles). Note: Agribusiness, a recent curriculum subject,
was not included as it was too early to show up in the
post-school data.

predictors of a school leaver’s likelihood of joining our
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•
that students take, the more likely they are to work,
•
that students take, the more likely they are to enrol

School leavers who
come from more
rural areas are far
more likely to be
employed in the food
& fibre sectors.

Research &
Insights Forum
Most valued part of attending:

“Discussions
on changing
perspectives
regarding
food & fibre
production and
how it shapes
career choices.”
Delegate, PICA Research & Insights Forum 2019

Most valued part of attending:

“The whole
content was
very valuable
to my work.”
Delegate, PICA Research & Insights Forum 2019

Jager’s keynote and Adam Barker’s presentations of PICA’s

Our 2019 forum ‘Connecting talent to
delegates from 37 organsations – a 27%
increase on 2018 – and received a 94%
rating of ‘very’ or ‘extremely valuable’ in
The forum focussed on research, insights, case studies
and initiatives that connect people at different stages of

the workforce. The conference opened with a brief speech
by the Hon Damien O’Connor, Minister of Agriculture. This
was followed by an insightful keynote presentation by
Lain Jager who shared the journey of the Primary Sector
and what happens next.
sectors, and there were also presentations by speakers
from non-primary sectors such as the construction sector
who shared their solutions to similar capability challenges.
All the sessions rated well in terms of relevance, with Lain

most valuable aspects of the forum included the research
updates, the panel discussions (Educators; RoVE), the
variety of speakers and networking opportunities.
A new feature of this year’s forum was a presentation by
two Lincoln University Masters Students on a research
project sponsored by PICA. Their insights into Generation
Z’s values and career motivations were very well received
with many delegates suggesting that we include
presentations from younger people at future forums.
The increase in number of delegates and organisations
attending the forum, and the overwhelmingly positive
feedback, highlight its value and the reputation the forum
has started to gain amongst people working in this area.
The range of suggested topics and other formats to explore
indicates that there is still plenty of scope to continue
hosting the forum as an annual event. Planning is already
underway for our next forum focussing on the workplace
- retention, conditions and transferability of skills.
The forum was sponsored by AGMARDT (principal
sponsor), TEC and Scarlatti. Delegates also paid a
registration fee which was discounted for PICA members.
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“A fascinating
presentation,
plenty of new
information,
some terrific
data.”

“It will be
particularly
helpful to
support some of
the work we’re
doing around
upskilling
employers.”

Advisory Group member

Schools Working Group member

GenZ Report
15% of the workforce is GenZ
Just when you might have thought you understood
Millenials, a new generation is moving through school
and joining the workforce. Generation Z, also known as
GenZ and iGen, were born between 1995 and 2010 and
are a mystery to many of us. To help us better understand
this new generation and how we can attract, transition and
this key piece of research. The report includes PICAsponsored primary research carried out on senior students
at school and Canterbury agribusiness employers by
Lincoln University Masters students Isabelle Coates
and Emma Subtil. Isabelle’s subsequent research project
surveyed recent Lincoln University graduates who have
joined the workforce. Isabelle went on to research and
prepare the GenZ report when she joined PICA’s team
in February 2020.
The report provides a wealth of information about the
characteristics of GenZ (what makes them different
from Millenials), their workplace expectations and what

valuable insights into the measures employers can put
into place to make the transition period more successful,
and most likely contribute to better retention.

as a way to check that we have taken the right approach
with our school careers engagement strategy.
This report was funded by PICA membership fees. The
full report is available to PICA members.

Top 8 tips to attract, transition
and retain GenZ

teachers and students
and ‘meaningful’
Offer a high level of pastoral care
Provide workplace mentors or ‘buddies’

about how to best engage with GenZ reinforce what is
known from other studies e.g. talking to someone in
contrast, there has been relatively little research into the

research was only conducted on a small scale, it provides
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Clearly outline workplace expectations
and standards
Provide on-going learning opportunities
Communicate in real-time, face-to-face
Offer variety in the workplace

Growing Demand
Covid-19?
While Covid-19 has had a devastating impact on many
New Zealanders, it created a unique opportunity for us to
also enabled us to connect with people concerned about
their jobs and careers - now and in the future.

sector, we also populated the page with links to providers
that offered familiarisation and upskilling courses as these
became available through government-funded initiatives.
We also used the opportunity to encourage people to explore
what our sectors have to offer in the way of longer-term
careers. Interested visitors were connected to other parts
of our website where they could learn about the diversity
of roles, hear and read stories from real people working
in our sectors, and explore different learning pathways for
those thinking about retraining.
New websites have subsequently been set up by other

provide support for people whose employment had been
impacted by Covid. Within a week of lockdown, we made
opportunities by setting up an “Impacted by Covid-19?” page
on the GrowingNZ website. This linked people to websites
advertising immediate-start jobs in the food sectors.
Recognising that many visitors to our website might
need reassurance that their skills were transferable and
in demand, we added links to the skill-matching guides and
other resources on the Careers New Zealand website. In
keeping with our theme of providing information to assist

employment. However, Covid-19 and the potential to
attract career changers has highlighted the need for our
considering a change in career. We are in the process
of bringing elements of our Covid-19 web page to a new
‘changing career’ web page, and building up our series of
case studies about career changers and other resources.
Our Covid-19 page attracted over 5,000 new visitors in
pages. It was an in-house team effort, using the innovative
skills of our Information Manager, Deborah Lynch, to create
the page within a very tight time-frame.
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“The beauty of the
online sessions
is that anyone
can connect from
anywhere.”
Teacher, Spotlight20 session

“It’s so much more
efficient not
having to go into
the school. I don’t
know why this
hasn’t happened
sooner.”
Young professional, Spotlight20 session

Promoting food &

interest from everyone to participate in future Spotlight20
sessions. During the trial period we hosted 8 sessions
and connected with 177 students and 28 teachers.
after attending a Spotlight20 session.

Covid-19 restrictions put an end to many of the careers
promotions events we had planned to participate in
from telling our story virtually to students and teachers.
During the Covid-19 lockdown we developed a new
initiative - GrowingNZ Spotlight20 - to connect teachers
and their students with young professionals; live and
online. Designed to take only 20 minutes, the sessions start
with a brief overview of our sectors and the opportunities
they offer. A young professional then joins the session and
chats for about 10 minutes about the sector they work in,
their current role and what led them there. The students
and teachers then get a chance to ask the professional
that the students were tuned in!
The pilot sessions kicked off during lockdown but we
continued to have interest even after students returned
to the classroom. Feedback from teachers, students
and young professionals was very positive, with a keen
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professionals; we can set the sessions up for smaller
groups of students; and schools aren’t limited to young
professionals living in their area – we can match them
up with a role model anywhere in the country. This is
particularly useful for urban schools who may have limited
access to rural professionals, and for rural schools who
have limited access to urban professionals. It also allows
students to develop awareness of a wider range of roles
and sectors outside their region.
We will continue to offer Spotlight20 sessions to teachers
and students as a quick and easy way to connect and
bring young professionals into the classroom, or of course,
if we need to go back into lockdown.
PICA would like to acknowledge the support of the
Ministry of Education in funding the pilot of the GrowingNZ
Spotlight20 initiative.

real stories
Our new GrowingNZ website is just over
one year old and continues to attract
visitors looking for information about
website as an ongoing project – adding
content and pages as resources are
Our focus over the past year has been on adding new
and existing case studies about young people working in

Research consistently points towards real stories from
someone making a decision about their career. For every
real people. What do they love about their job? What made
them choose their career? How did they get there and
where will they go from here? Where possible we feature
and link to case studies from our members and other
organsiations for visitors to seamlessly reach the content’s
orginal source. Often, there are no suitable case studies
available, such as for a wool exporter or data engineer. To

Page views up by

43%
79,000
to

Visitors up by

cover all the common questions a career seeker might
want to know. A handy side panel for each case study
allows visitors to connect with other resources to make
a role a reality. Some of our role models are featured on
the front cover of our annual report and will also be the
stars in our careers campaigns over the coming year.
You can read their stories online at growingnz.org.nz
under Case Studies.
Our GrowingNZ website continues to be our primary online
source of careers information, and where we have placed
most of our effort. This is consistent with evidence that
websites are a more important source of information
for someone making a career decision compared with
social media platforms. We also manage GrowingNZ’s
Facebook page and while we do not have a dedicated
social media campaign for this platform, it is a valuable
tool for sharing GrowingNZ news and events, as well as
other good news stories. Over the past year, our Facebook
page saw a 29% increase in followers. Just over half
(55%) of our page followers are female, and 55% of all
followers are 25-44 years old. Our Facebook content

90%
22,000
to

Most visited pages
•
•
•
•
•

Scholarships
Impacted by Covid-19 (new)
Find Your Fit
Careers
Research
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Targeted student
engagement
programmes
The GrowingNZ Innovation Challenge Days are one of
Science, Technology and Business students together,
to solve real-world challenges in teams, with the help of
industry mentors - all in one fast-paced day.
Our challenges this year ranged from measuring optimal
weed killer application and keeping cows cool to creating
value from cross-bred wool.
Many of the students who participate in the Innovation
Challenge have never considered that their skills could be
to solve a real-world challenge is a very tangible and
powerful way to form a positive emotional connection
with our sectors. The additional element of working with
an industry representative offers students a personal
connection and inspires them to consider potential food

“I really
enjoyed the
time with the
students and
left feeling
very inspired by
all the ideas.”
Young professional at an Innovation Challenge, 2019

It’s a winning combination and the results speak for
themselves.
Overall 93% of the students rated their experience of the
Innovation Challenge Days as a “4” (out of 5) or above.
It was also very effective in achieving its purpose of raising
awareness. 90% of the students were more aware of
The Dunedin event was a particular stand out with 98%
of the students rating it a “4” (out of 5) or above and 95%
opportunities after the event.
An additional aspect to the programme is that it provides
the opportunity for us to talk to the teachers who
accompany their students. During the semi-formal teacher
the career opportunities available for their students, and
we make them aware of other resources and activities
that might be of interest.
The teachers were very impressed with the event.
Overall 93% of the teachers rated it as “very good” or
“excellent”. It was also successful in raising the awareness
about careers with 82% of the teachers more aware of
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different opportunities for their students after attending.
This was accompanied by a positive response to
recommending a career in our sectors with all (100%)
of the teachers “very” or “extremely likely” to recommend a
Over 194 students and 21 teachers from 20 schools
participated in our three Innovation Challenge Days.
The events scheduled for Term 2 in 2020 had to be
cancelled due to Covid-19 restrictions. An alternative virtual
Innovation Challenge is planned in the coming months to
ensure students won’t miss out on this inspiring event.
Facilitated by the Young Enterprise Trust, the GrowingNZ
Innovation Challenge Days were funded by DairyNZ,
and the Ministry for Primary Industries. GrowingNZ brought
together the challenges (from members representing
sector representatives and supported everyone involved
at each event. Many thanks to our sponsors and
representatives who coached and inspired the students
throughout the day.

Primary Industry Capability Alliance
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Engaging

From workshops and promotional stands at teacher
conferences to targeted Teachers’ Days Out, our teacher
engagement programmes set out to raise awareness and

them towards recommending careers in our sectors to
their students. Collectively, through our events over the
past year, we connected with over 165 teachers and
distributed 121 teacher resource kits which included
marketing material from our members.

Percentage of teachers interested in
sector activities and resources:

Teacher, Whangarei Teachers’ Day Out 2019

68

Careers
information

79%

Student
Experience Days

%

“I was very
impressed.
Excellent
information,
all questions
answered, a
great use of
time. Thank
you.”

A day out for teachers to tune in
A Teachers’ Day Out gives teachers the opportunity to

70

%
%

69

Schlolarships
for students

%

70

Teacher
experience days

66

%

16

School visits from
a scholar or young
professional

and to hear from business owners and employees about
their business, roles and career opportunities. It provides
teachers with a powerful learning experience as they
sectors and the many career opportunities in context.
This engaging and inspiring experience gives teachers

connections which they can follow up in future.

Curriculum
resources

Over the past year, we hosted a Teachers’ Day Out in
Whangarei and the Wellington region. Visiting plantation
forests, dairy farms, horticulture units and research
institutes, the teachers heard from a diverse range of
business owners, their employees, and research students.
A number of young professionals working in support
services roles also joined the teachers to share their

Teachers’ Day Out, Whangarei

The results of our two Teachers’ Days Out in 2019:

Talking to teachers at conferences

97

%

rated the GrowingNZ
Teachers’ Day Out as very

100

%

100

%

were more aware of the

would recommend a career in

and to answer any questions. Guest speakers rounded
out the content and set the day in context.
GrowingNZ Teachers’ Day Out series and prove that
they are highly successful and effective in achieving
their purpose.
Teachers’ Days Out are clearly a valuable tool in raising
teachers’ awareness about the diversity of roles in the food
students. It also connects them with local employers and
professionals for future engagement e.g. for employers
and professionals to visit their classroom or teachers, and
students to visit their business – further extending the
value of the event. They also stack up from an investment
investment in attraction initiatives’, presented at PICA’s
Research Forum in 2019. With continued sponsorship,
Teachers’ Days Out are likely to become an integral part
of our school engagement programme in future.
GrowingNZ’s Teachers’ Days Out were funded by our
sponsors - DairyNZ, Northland Wood Council, Massey
University and ANZ.

Over the past year we also participated in the Careers
Advisors and Transition Educators (CATE) and Technology
Education New Zealand (TENZ) teacher conferences.
Teacher conferences provide us with a different type
of opportunity to connect with teachers and careers
advisors from around the country.
Teachers often comment that they are increasingly
overwhelmed by individual sectors, industries and
businesses wanting to engage with them and promote
their sector and offerings – as we know, teachers are
the key to accessing students.
Conferences, whether it’s through casual chats at our stand
or our more structured workshops, create a conducive
forum to connect with teachers about GrowingNZ, the food

help teachers – be it their students who want to talk
to a young professional, or where they can get more
information about scholarships.
Teachers wanting more information are offered our
Teacher Resource Kit. These contain information about
GrowingNZ, its members, activities, resources and
members’ marketing material about careers in their
sector. The overwhelming response from teachers once
they know more about who we are and what we do,
is positive and they’re receptive to us making contact
again in future.
Our presence at teacher conferences is funded through
PICA’s membership fees. We also received event
co-funding at CATE by Hawkes Bay Forestry Group.
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Better
Together

Our Voice

on capability initiatives over the coming years:

Primary Industries Skills Leaders’
Working Group
This group was established by Ministry for Primary
Industries in early 2019 as a partnership between industry
and government to understand the workforce challenge
representatives from agriculture, horticulture, processing,
education and various government agencies (MPI, MBIE,
Action Plan’ (SAP) launched by the Minister of Agriculture,
Hon Damien O’Connor, at Feilding High School in October
2019. The SAP sets out recommended actions under
the focus areas of Knowledge, Attraction, Education and
Employment to support the development of a workforce
that can meet the current and future needs of the food
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Food & Fibre Skills Establishment Group

the implementation of the actions recommended in the
SAP. The SEG is an industry-led, pan-sector group with over
60 organisations including wide industry representation,
agencies. PICA is both a member of the group and provides
secretariat services to the SEG.
The group‘s immediate focus was on the Reform of
Vocational Education (RoVE), and in particular the
development of a Centre of Vocational Education (CoVE)
proposal and contributing to the Workforce Development
Council (WDC) establishment processes. Following the
implementation of Covid-19 restrictions, it provided a
forum for industry and government to share and discuss
the impact and responses to Covid-19.

NZ Institute of Skills & Technology
Working Group
PICA participated in the Learner Journey Mapping Working
Group - one of seven work streams set up to co-design
The purpose of the group was to map different learner
journeys and identify enablers and barriers. Together with
the Primary ITO representative on the group, we raised
sector, and the on-the-job training model.

Primary Industries Skills Leaders‘ Working Group and Hon Damien
O’Connor - Minister of Agriculture at the launch of the Food & Fibre

PICA is often invited to participate in working and advisory
groups with a capability focus, as recognition for the
reputation it has gained as a relevant contributor. Not
surprisingly, these groups also include representatives
from individual sectors who are also part of PICA. Rather
than duplicate time and effort, we contribute a unique
cross-sector perspective representing the interests of our
members which include industry organisations, education
providers and government. We also share our expertise in
attraction strategies and facilitate input from our smaller
members who don’t have the resources to participate in
these groups. Over the past year, we have participated in

“It’s great that this
kind of programme
is happening. apart
from the inspiration
it gives the kids, it
gives them a more
real idea of what
happens in these
roles on a daily
basis (so important!)”

Co-ordinating pan-sector participation in
‘Inspiring the Future’
Inspiring the Future is a TEC initiative that aims to broaden
the horizons of primary and intermediate school students.
Role models from the world of work volunteer for school
events to challenge perceptions and raise awareness of the
range of career opportunities available. Research shows
that when students meet workers from the world of work
and hear about their jobs and the pathway they took to
get them, it inspires them to consider new possibilities
for the future.

“You can’t be what
you don’t see.”
Recognising the opportunity that Inspiring the Future
creates in connecting with primary school students, PICA
volunteered to be involved in developing the programme.
We were also aware that, with the programme covering all
needed a co-ordinated pan-sector approach to provide our
sectors with the best opportunity to get our role models

Off to a good start – being a farmer ranked
Drawing the Future, 2019.

for the programme.
organisations including Horticulture NZ, New Zealand
Wine Growers, New Zealand Institute of Food Science and
Technology, Apiculture New Zealand and Seafood New
Zealand to be part of a project group to work with TEC
past year, we have worked closely with TEC, facilitating
input either directly or through representatives from
sector organisations into the programme including
volunteer resources, the Inspiring the Future marketing
on the recently-launched Inspiring the Future website.
Unfortunately, Covid-19 delayed the roll out of trial events
in March and April 2020, but it is set to start up again in
the coming months.
The importance of supporting the Inspiring the Future
programme is acknowledged by it being both an action in
in PICA’s objectives this year. PICA intends to continue
supporting the Inspiring the Future campaign and will

the coming year.
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Following our AGM in
2019, we hosted our

PICA’s acheivements over
Our annual reception was attended by 46 guests from
33 organisations. In addition to hearing from PICA’s
Chair Dr Jenny Jago, and Michelle Glogau (CEO), guests
were addressed by Hon Damien O’Connor - Minister of
Agriculture, in keeping with our theme of giving a voice
to our young professionals, Laura Keenan spoke about
can turn a wicked problem into a wicked opportunity.

“Congratulations
on a very
successful event.
GrowingNZ
and PICA have
certainly
achieved a lot
over the last
12 months
especially in
light of all the
disruption in the
education space.”
PICA Member, 2019

PICA Member, 2019
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Laura Keenan, Hon Damien O’Connor - Minister of Agriculture, Dr Michelle Glogau

“Thank you
to you and
your team for
a fantastic
day. I found
it incredibly
worthwhile and
valuable.”

PICA is an
incorporated
society funded by
its Governing and

reduced expenses associated with a number of careers expos being postponed under
Covid-19 restrictions. Although these events will still take place in the 2020 calendar
Revenue from non-membership sources (e.g. sponsorship of activities and events,
providing secretariat services) continues to grow strongly, offsetting the reduction in

Governing Members

DairyNZ

position continues to be sound, with net assets of $275K.

Beef + Lamb New Zealand
(to December 2019)

2020

2019

$350,000

$400,000

$79,273

$17,900

$30,397

$0

$124

$684

Total receipts/income

$459,794

$418,584

Expenses

$451,092

$436,670

$8,702

$(18,086)

2020

2019

$319,983

$246,404

$98,024

$187,623

($28,923)

($28,923)

General Members

Foundation for Arable
Research
The Forest Owners
Association
National Council for
New Zealand Wool
Interests
Primary ITO
Beef + Lamb New
Zealand (from January
2020)
Lincoln University
Ministry for Primary
Industries

Receipts/Income
Membership
SEG secretariat income
Interest

Surplus (Loss)

Assets
Cash and Bank
Accounts receivable
less provision for Doubtful Debts
Pre-payments – Careers Expo

$15,647

Fixed assets

$19,971

$29,006

Total assets

$424,702

$434,110

Creditors

$23,540

$19,642

GST payable

$32,661

$19,520

Provisions

$11,143

$3,935

$4,625

$125,000

Revenue received in Advance

$78,018
Total liabilities

$149,987

$168,098

Net Assets

$274,714

$266,012

2020

2019

$274,714

$266,012

$274,714

$266,012

Retained earnings
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